
FREQUENTLY ASKED QUESTIONS ON THE 
VIRGINIA RETURN TO EARN GRANT PROGRAM 

 

1. What is the Virginia Return to Earn Grant Program? 

Unemployed Virginians are facing a variety of childcare, transportation, and other barriers to returning 

to the workforce while some small businesses are struggling to find workers. To support Virginians in 

their transition back to employment, Governor Ralph Northam will invest $3 million to pilot the Return 

to Earn Grant Program. 

The pilot initiative will reimburse up to $500 that a qualifying small business pays directly to a new 

employee hired after May 31, 2021, to support their transition back to employment. Funds will only be 

reimbursed for new hires in positions that pay at least $15 per hour and qualify as W-2 employment, 

either full- or part-time. 

The Return to Earn Grant Program is 100% funded through a U.S. Department of Labor Workforce 

Innovation and Opportunity Act (WIOA) Grant.  The total cost of the program is $3 million. This is a 

reimbursable grant; costs must be incurred before payment is made to employers. Employers may not 

receive funding support for the same positions from multiple Local Workforce Development Areas. 

“Return to Earn” is the official title and brand for this program as established by the Governor.  In all 

communication materials, Local Workforce Development Boards must refer to the official title “Return 

to Earn”. 

2. Which small businesses are eligible for funds through the Return to Earn Grant Program? 

A business must have fewer than 100 employees and be incorporated in Virginia. The employee count is 

the sum of the business’s employees across all Virginia locations. Non-profits and private entities may be 

eligible if all other criteria are met.  Public entities, LWDBs, and any other government or federally 

funded or state funded organizations are not eligible for Return to Earn. 

3. Which job positions are eligible for funds through the Return to Earn Grant Program? 

Funds will only be reimbursed for new hires in positions that pay at least $15 per hour and qualify as W-

2 employment, either full- or part-time. Individuals must attest that they are not currently employed in 

another W-2 position. As of August 30, 2021, the individual must attest that he/she has been 

unemployed for one month (30 days) or longer to be eligible for Return to Earn funds. 

4. Is there a limit to the number of new hires eligible for reimbursement through the Return to 

Earn Grant Program? 

Yes, qualifying small businesses are eligible for a reimbursement up to $500 per new hire for up to 25 

new employees. These must have been hired after May 31, 2021. 

5. How can Return to Earn funds be used? 

Funds are only reimbursable through the Return to Earn Grant Program if they are provided by a 

qualifying small business directly to a qualifying new hire, either as a lump sum or in installments to 

offset the ongoing costs of childcare, transportation, or other barriers to re-employment. 



6. How should a qualifying small business apply for reimbursement of funds through the Return 

to Earn Grant Program? 

For additional information on requirements and to apply for grant funding, small businesses should 

contact their local workforce development board. Funds will only be reimbursed once they have been 

fully paid to the new hire.  

7. This program reimburses up to $500 to a new hire to support their re-employment. If I am a 

qualifying small business, can I give the new hire a stipend that is more than $500? 

Yes, it is at the discretion of the employer as to how much is provided to the new employee. The Return 

to Earn Program will reimburse up to $500 per new hire. 

8. Does the $15 per hour minimum pay rate include Tips that are on employees W-2 for which 

employers pay employer tax? 

Yes, Funds will only be reimbursed for new hires in positions that pay at least $15 per hour and qualify 

as W-2 employment, either full- or part-time. This includes tipped employees if their base rate plus tips 

equals $15 per hour or more. 

9. Are business franchises eligible for the Return to Earn Initiative? 

Yes, franchises with a separate business id do qualify for the Return to Earn Initiative if the total number 

of employees is fewer than 100. 


